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Employment

With specialist expertise in the � eld of 
Employment Law spanning three decades we 
now comprise two QCs and nineteen junior 
Counsel practising in every aspect of the 
specialism.

From class actions to individual disputes, we 
act on all sides of the argument – for individual 
employees, for trade unions, for both private 
and public employers and for employers’ 
associations. We accept instructions on the 
traditional referral basis from solicitors in 
private practice and directly from inhouse legal 
departments.

We appear as advocates in every venue 
throughout the United Kingdom from internal 
disciplinary hearings through Employment 
Tribunals and Courts of � rst instance to the 
appellate courts. We also undertake non-
contentious dra	 ing.

We host seminars and training sessions on a 
wide range of specialist employment issues and 
many of our members contribute to specialist 
publications.

What follows is a brief description of each 
member of the Group. Our team of clerks will 
be pleased to tell you more about the work of 
the Group or any of its members.

Paul Gilroy QC
Head of Employment Group

�Really the only chambers 
in the North West with real 
depth for employment�
Legal ��� ����

�Many London lawyers 
asserted that this was the 
best employment set outside 
the capital bar none. A clear 
� rst choice in the North West, 
it has swept up most of the 
best barristers in the region 
and now enjoys a national 
reputation.�
Chambers and Partners ����

��� St John Street � the � rst 
choice for employment law.�

�� e premier set in the region 
for employment work is � St 
John Street.�
� e Legal ���

�Seen as being a lot more 
commercial in their approach 
to Employment Law than 
other Northern Circuit sets 
(they are recognisably good on 
paper, in conference and on 
their feet).�

��a solid market 
reputation based on over 
�� years of employment law 
specialisation.�
Chambers & Partners
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APPOINTMENTS
Recorder

SPECIALIST AREAS OF PRACTICE
Employment Law
Trade Union Law
Discrimination Law
Personal Injury Law
Health and Safety Law
Clinical and Professional Negligence
Sports Law

PROFILE
Terence Rigby has extensive experience in 
most areas of common law but has particular 
expertise in employment law and personal 
injury law, in which fi elds his abilities are 
particularly highly regarded.

Terence regularly appears for Claimants and 
Respondents throughout the United Kingdom 
on all types of discrimination claims as well 
as unfair dismissal, redundancy and equal pay 
claims. He acts for public authorities and Trade 
Unions in relation to contracts of employment 
and industrial relations. He has been involved 
in a number of reported cases in those fi elds 
eg in:

•  Messenger Group Newspapers v NGA 
(industrial relations) 1984 1 AER 293;

•  Chaudhary v BMA (race discrimination) 
(No.1) 2003 ICR 15101 (No.2) UK EAT 1951/01;

•  Edwards v Governors of Hanson School (unfair 
dismissal and also subsequently a stress claim 
which reached the Court of Appeal) 2001 
IRLR 733;

•  Harrison v Preston Borough Council and 
Driver (sex discrimination) UKEAT 0153 
023103.

In addition to these strong specialities, Terence 
has throughout his career regularly acted in 
professional and clinical negligence claims 
(including disciplinary proceedings), health 
and safety cases, and restraint of trade cases. He 
has a particular interest in sports law and has 
acted for football clubs, managers and players.

See Terence’s Personal Injury Law entry for 
further information.

TERENCE RIGBY

YEAR OF CALL
1971, Gray’s Inn

EDUCATION
LLB, Nottingham
BCL Keble College, Oxford
Lord Justice Holker Scholar, Gray’s Inn

ASSOCIATIONS
Employment Law Bar Association
Employment LawyersAssociation
Personal Injury Bar Association
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DR ANTHONY HOWARD

YEAR OF CALL
1992, Inner Temple

EDUCATION
LLB (Hons), Lancaster University

AWARDS & SCHOLARSHIPS
Duke of Edinburgh Entrance Scholar, 
Inner Temple

ASSOCIATIONS
Personal Injury Bar Association; 
Employment Lawyers’ Association; 
Professional Negligence Bar Association; 
Discrimination Law Association; 
Industrial Law Society and LAG

SPECIALIST AREAS OF PRACTICE
Personal Injury law
Clinical Negligence
Collective and Individual Employment Law

PROFILE
Dr Howard practises extensively in 
employment law as well as advising a wide-
range of regulatory bodies. He has signifi cant 
experience of Tribunal and Employment 
Appeals Tribunal work, including group 
redundancy applications, discrimination & 
harassment, unfair dismissal and restraint of 
trade injunctions.

He has a particular interest and expertise in all 
areas of discrimination work, which has led to 
number of high profi le cases including cases 
brought against Greater Manchester Police and 
Traff ord Borough Council.

Dr Howard has acted for large number of trades 
union and large commercial organisations 
such as the Cathy Pacifi c and HSBC. Further, 
Dr Howard has acted for a number of 
Police Authorities and Local Government 
organisations.

Dr Howard’s employment law specialism led 
him to spend a year on secondment working for 
Johnson, Stokes and Master in Hong Kong, the 
largest Solicitor’s fi rm in Asia. His work in Asia 
focussed on providing legal advice to several 
international banks and airline companies on 
discrimination law, whilst he gained a unique 
insight into the challenges and demands made 
on Solicitors which is of great benefi t to those 
who instruct him.

Dr Howard has been recommended by the 
Legal 500 for his knowledge of employment law, 
reliability and willingness to get on with clients. 
Further, whilst in Hong Kong he was involved 
in writing updates for CCH Employment Law. 
Dr Howard has experience of taking a leading 
role in advising on transactional matters for 
international organisations, for example, he 

was responsible for the harmonisation of the 
employment policies following the BNP Paribas 
merger.

Dr Howard is known for his common-sense, 
down to earth and approachable style which 
has always been favourably received by 
Solicitors and clients alike.

SEMINARS
Anthony is regularly called upon to lecture in 
all his fi elds of specialism and this has recently 
included topics such as equal pay claims. He 
has also lectured at Manchester University as 
part of their Employment Law post-graduate 
programme.
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YEAR OF CALL
1997, Gray’s Inn

EDUCATION
LLB (Hons), University of Manchester

ASSOCIATIONS
Employment Law Bar Association

KATE HOLLYOAK

SPECIALIST AREAS OF PRACTICE
Employment Law

AREAS OF PRACTICE
Kate Hollyoak specialises in:

•  unfair dismissal;

•  wrongful dismissal;

•  redundancy;

•  sex discrimination;

•  race discrimination;

•  disability discrimination.

PROFILE
She appears regularly in the Employment 
Tribunals representing both Claimants and 
Respondents. She has advised and acted on 
behalf of Local Authorities and Trade Unions in 
a number of complex cases involving Sex and 
Race Discrimination.

Miss Hollyoak is a skilled negotiator and 
advocate who also has the ability to deal 
sensitively with her clients’ needs.

NINE ST JOHN CV EMP.indd   22 14/01/2011   12:42





















EMPLOYMENT

Manchester M3 4DN
T 0161 955 9000
F 0161 955 9001
civilclerks@9sjs.com
www.9sjs.com

LENA AMARTEY

YEAR OF CALL
2008, Th e Honourable Society of 
Lincoln’s Inn

EDUCATION
LLM, University College London
LLB (Hons), University of Sheffi  eld

PROFESSIONAL MEMBERSHIP
Employment Law Bar Association
Personal Injury Bar Association

AWARDS AND SCHOLARSHIPS
Hardwick Scholar (2007)
University of Sheffi  eld Centenary 
Achievement Award (2005)

PROFILE
Lena regularly appears in the Employment 
Tribunal acting for both Claimants and 
Respondents on all types of employment 
disputes including:

•  Discrimination;

•  Unfair dismissal/wrongful dismissal;

•  Redundancy;

•  Breach of contract

•  Unlawful deduction from wages;

•  Working Time Regulations;

•  Equal Pay; and

•  TUPE.

Lena also provides advisory and draft ing 
services in respect of all types of employment 
disputes including advice on merits, quantum, 
procedure and appealing 1st instance decisions. 
Lena has a particular strength in dealing with 
evidential and tactical matters.

Lena also regularly represents clients in the 
County Court combining her knowledge of 
the County Court procedure and employment 
law to the advantage of her clients. Lena has 
a particular interest in matters of contractual 
construction and interpretation in the 
employment context. Lena is frequently 
instructed by trade unions, local authorities, 
police authorities, international businesses as 
well as employee clients.

Lena was appointed to the approved list of 
Counsel for the Equality & Human Rights 
Commission in 2011 and has completed a 
secondment with the Commission’s Legal 
Enforcement Team. During her time at the 
Commission Lena provided advisory services 
on the application of the Race Relations Act 
1976 to the provision of public service and 
functions, particularly members associations. 
Having studied Human Rights during her 
Masters, Lena has a particular interest in the 
area of discrimination both within and outside 
the employment context.

Prior to being called to the bar Lena worked 
as a Legal Advisor for an international 
construction company providing advisory 
services on numerous property and contractual 
issues. Whilst in this role Lena reported 
directly to the board of Directors and utilises 
this experience to provide a service, which 
encompasses awareness of the commercial 
impact of legal disputes and analysis of 
tactical steps from both a legal and business 
perspective.
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WILLIAM HAMILTON

YEAR OF CALL
2008, Lincoln’s Inn

EDUCATION
LLB (Hons), First Class, University of 
Manchester

ASSOCIATIONS
Personal Injury Bar Association

SCHOLARSHIPS
Hardwicke Entrance Award

PRACTICE PROFILE
William enjoys a mixed practice in employment 
law which involves regularly acting for both 
Claimants and Respondents at interlocutory 
and fi nal hearings. He regularly appears 
in multi-day hearings in the Employment 
Tribunal. He aims to engender a team dynamic 
and an approachable working relationship with 
all of his professional clients.

William has successfully represented Claimants 
and Respondents in a number of areas of 
employment law including:

•  Unfair dismissal/Wrongful dismissal

•  Redundancy

•  Discrimination, in all its forms

•  Unlawful deduction from wages

•  TUPE

William provides draft ing and advisory services 
in relation to all areas of employment law. 
He strives to provide his solicitor clients with 
paperwork that is prompt, user-friendly and of 
a high quality.
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CIVIL CLERKS

DIARY MANAGEMENT TEAM

CLERKING ADMINISTRATION TEAM

Jane Slingsby
Admin Team Leader
jane.slingsby@9sjs.com
0161 955 5103

Joe Turner
Junior Civil Clerk
joe.turner@9sjs.com
0161 955 5106

Daniel Fantham
Deputy Senior Civil Clerk
daniel.fantham@9sjs.com
0161 955 5161

Julia Lanza
Diary Manager
julia.lanza@9sjs.com
0161 955 5123

Tony Morrissey
Senior Civil Clerk
tony.morrissey@9sjs.com
0161 955 5176

Peadar McKinstry
Family and Civil Clerk
ped.mckinstry@9sjs.com
0161 955 5104
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