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Employment CV
Specialist Areas of Practice
Employment Law Personal Injury 

Areas of Practice
Katie Nowell's practice is split between Employment Law and Personal Injury, with a bias in favour of Employment Law.
She has a wide experience in all areas of Employment Law in the Employment Tribunal, County Court, High Court and to
a lesser degree the Employment Appeal Tribunal. 

Areas of speciality include:
- unfair dismissal and wrongful dismissal;
- redundancy;
- TUPE;
- sex discrimination;
- race discrimination;
- disability discrimination;
- equal pay;
- breach of contract. 

Profile
Miss Nowell acts for both employers and employees. In addition to representing clients in litigation she has provided
extensive advice to Local Authorities and other employers during internal industrial disputes. Further she has frequently
advised both employers and employees in relation to the construction of employment contracts, in particular restrictive
covenants. 

Katie Nowell's Personal Injury practice consists of both Claimant and Defendant work in areas such as road traffic
accidents, employers' liability, slippers and trippers and stress claims. 

Notable Cases
- USDAW v T J Hughes [2013] Miss Nowell represented the Claimant Trade Union in a claim for protective awards
totalling in excess of £10 million. 
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- Williamson v Chief Constable of the Greater Manchester Police & Another [2010] UK/EAT/0346/09/DM. Regarding the
admissibility, in a disability discrimination claim, of covert recordings taken of the deliberations of tge panel in an
internal capability hearing. 

- Gill v Chief Constable of Merseyside [Liverpool County Court, Judgment given on 28 August 2007] A decision
concerning the legality of the police forces policy on pay with regards to Regulation 24(2) Police Regulations 2003. 

- College of Ripon & York St John v Hobbs [2002] IRLR 185. An EAT decision regarding the definition of impairment in the
context of schedule 1 para 1(1) of the Disability Discrimination Act 1995.

Quotes
Employment:"'Katie is very thorough and never misses a point. She provides significant strategic input, she is
responsive, and she is always willing to make herself available to discuss points." 
 - Legal 500 2024

"A very effective advocate."
 - Legal 500 2015

"A highly skilled and personable advocate with a broad practice."
 - Legal 500 2014

"wonderfully understated, and effortlessly good"
 - Legal 500 2013

"recommended"
 - Legal 500 2011

"Delivers straight talking and forward-thinking advice"
 - Legal 500 2011
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